DECLARATION AND AUTHORIZATION

I accept the position offered as an employee of The Research Foundation for The State University of New York
(“RFSUNY”). I understand this position is subject to final approval by RFSUNY and is terminable at will. I also agree to
abide by all policies and regulations of RFSUNY.
Intellectual Property Assignment
I have read The State University of New York’s Patents, Inventions and Copyright Policy (“SUNY Policy”) and
RFSUNY’s Intellectual Property Policy (“RF Policy”). I agree to abide by the SUNY Policy and the RF Policy, and by any
additional terms and conditions imposed by any sponsor from which I accept support through RFSUNY, including but
not limited to the Patent and Trademark Amendments Act (i.e., Bayh-Dole Act) and its implementing regulations found in
37 CFR 401. I will promptly disclose to RFSUNY or its designee any Intellectual Property (as defined in the SUNY
Policy) subject to the SUNY Policy or sponsor requirements, and will cooperate with RFSUNY, the sponsor, and the
State University of New York, and execute any such documents as may be necessary to protect the subject Intellectual
Property. I understand that the prompt disclosure of Intellectual Property developed within the scope of my employment
is required to enable its protection prior to U.S. or foreign statutory bars and to establish the government’s rights, where
applicable. I hereby assign to RFSUNY all rights in Intellectual Property subject to the SUNY Policy and will execute any
documents required to effectuate such assignment to or as directed by RFSUNY.
As an Equal Opportunity/Affirmative Action Employer, the RFSUNY will not discriminate in its employment practices due
to an applicant's race, color, creed, religion, sex, pregnancy-related conditions, reproductive health decisions, childbirth
or related medical conditions, sexual orientation, gender identity or expression, transgender status, age, national origin
or ancestry, marital status, familial status, citizenship, physical and mental disability, prior arrest or conviction record,
genetic characteristics/genetic information, predisposition or carrier status, domestic violence victim status, military
status or service, veteran status, or any other characteristics protected under federal, state or local law. The RFSUNY
will not discharge or in any other manner discriminate against employees or applicants because they have inquired
about, discussed, or disclosed their own pay or the pay of another employee or applicant.
Employee Name (Print):________________________________________________________
Employee Signature:___________________________________________________________
Date Signed:___________________________________

Employee Date of Hire: ____________________ Employee Title: _____________________
SUNY Campus:___________________________ Department: _________________________

August 2022

